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FOREWORD INTRODUCTION

During the fi rst half of 2016, much of WPP’s work focused on 
implementi ng the fi nal program phase of the Dutch NAP 1325 
program (2013-2016)“Amplifying the Voices of Women in the 
MENA Region”. This program was implemented together 

with Hivos and Oxfam-Novib, with fi nancial support from the 
1325 NAP MENA fund of the Netherlands Ministry of Foreign 
Aff airs. Key objecti ve of the program was to contribute to 
the strengthening of women’s voices in the politi cal arena, in 
parti cular in the area of peace and security, and to increase 
social acceptance of their roles, for sustainable confl ict 
transformati on in the MENA region.

Within the program, WPP cooperated in a consorti um, consisti ng 
of ABAAD, WILPF and GPPAC. Key focus of this consorti um 
included: a) to contribute to an increased accountability and 

monitoring of the integrati on of peace, justi ce and disarmament 
from a gender perspecti ve on internati onal level; b) including 
the WPS agenda in the advocacy towards the League of Arab 
States; and c) to enhance the understanding of gendered peace 
and security of civil society representati ves on a regional level 
in the MENA. 

Further, 2016 was dedicated to awareness raising and advocacy 
concerning the eff ects of fi nancial counterterrorism measures 
(CTM) on women’s civil society organizing and gender equality. 
Together with the Internati onal Human Rights Clinic (IHRC) 
at Duke University, WPP engaged in a joint research on the 
eff ects of fi nancial CTM on women’s civil society organizing. 
Throughout the year, WPP conducted interviews with 60 civil 
society organizati ons from Africa, Asia, Europe, MENA, Lati n 
America and North America, working on gender/women’s 
rights. WPP also engaged in extensive advocacy at the nati onal 
(e.g. Dutch Parliament) and internati onal level (e.g. Financial 
Acti on Task Force, UNSCR 1325 annual review) on this issue, to 
raise policy awareness.

Lastly, WPP engaged in extensive fundraising to secure its 
funding base beyond mid-2016, when existi ng WPP funding 
(Fift h Program Phase; Dutch UNSCR 1325 NAP grants) came to 
an end. Mid/late 2016, WPP secured three multi -year grants:

 ◦ The Dutch Stability Fund, which supports the WPP program 
(2016-2017) “Powerful Agents of Change: Supporti ng Women’s 
Resilience for Preventi on and Community Security”

 ◦ Two UNSCR 1325 NAP Funds (2017-2019), for which WPP 
cooperates in a consorti um with CARE Netherlands, The 
Hague Academy for Local Governance, and local partners from 
Yemen, and a consorti um consisti ng of WPP, Cordaid, Human 
Security Collecti ve, and local partners from Libya. 

models’ in which enti re teams are devoted to grant writi ng only, 
and for whom success means winning 3 out of 10 proposals. 

Smaller organisati ons simply do not have the infrastructure 
for this, and thus run a high risk if they devote weeks on 
proposal writi ng, while meanwhile the actual work also has to 
conti nue. Increasingly, we see a reality emerge in which smaller 
organisati ons can only get access to funding if they apply 
under the umbrella of large organisati ons – if these are willing 
to take them along - yet this carries the risk that their unique 
voice, pioneering role, and ability to swift ly adapt to changing 
circumstances, may go lost in the process.

Despite the challenges, WPP accomplished an impressing 
amount of work in 2016. For example, together with Duke 
University’s Internati onal Human Rights Clinic (USA), WPP 
implemented a global research into the shrinking space for 

women’s rights organizati ons, and the risks att ached to this. 
WPP and Duke University will present the research fi ndings at 
the CWS in New York in March 2017. A previous quick scan on 
the same issues was already picked up at the highest UN level in 

2015, and we hope this new, more encompassing research will 
inform decision making in the years to come. We express the 

sincere hope that this will contribute to creati ng the changes 
needed to preserve the voice of many pioneering acti vists, all 
over the world. 

Culemborg/The Hague, 9 May 2017

Trijntje Kootstra, M.A.

WPP Chair

This report presents acti viti es undertaken, insights gained 
and results achieved by the Women Peacemakers Program 

(“Sti chti ng Women Peacemakers Program”), a foundati on 
based at the Laan van Meerdervoort 70, 2517 AN The Hague, 
during 2016. 

Implementati on of the WPP program acti viti es took place in 
line with WPP’s Vision and Mission statement:

The Women Peacemakers Program’s vision is of a world where 
women and men work together through gender-sensiti ve 
acti ve nonviolence, to build communiti es where people co-exist 
peacefully. 

WPP’s mission is to transform confl ict through gender-sensiti ve 
acti ve nonviolence. In 2015, the Women Peacemakers Program 
fi nalized its fi ft h program phase (2011-2015). This program 
phase focused on:

 ◦ Strengthening the WPP partnership approach as to ensure 

increased (regional) ownership of the GSANV agenda;

 ◦ Strengthening linking and learning amongst WPP partners 

as well as supporti ng nati onal, regional, and internati onal 
advocacy by and with its partners through the use of new 

media and face-to-face opportuniti es;

 ◦ Pioneering a holisti c gender, peace and security agenda by 
advocati ng for a feminist perspecti ve in peace and security, 
which includes a broad gender concept (inclusion of 

masculiniti es) as well as exposes the link between gender and 
militarism;

 ◦ Acti ng as a bridge between movements in order to maximize 
movement building for gender-senvsiti ve acti ve nonviolence 
(GSANV).

The year 2016 has been a challenging year for WPP. At the 

end of 2015, an external team of experts evaluated WPP in a 
highly positi ve way, stressing the innovati ve character of the 
organizati on and its strong awareness raising, training and 
networking qualiti es. In additi on, the evaluators highlighted 
WPP’s importance to partners and acti vists on the ground as a 
refl ecti on of its unique positi on in the fi eld of peace acti vism.

At the same ti me, WPP was struggling to safeguard its fi nancial 
basis, a reality many acti vist women’s organizati ons are facing 
worldwide. Although WPP did manage to secure enough 

funding for the upcoming period by the end of 2016, this took 
up a disproporti onal amount of energy and ti me from both 
WPP staff  and board. Energy and ti me that could also have 
been devoted to the core work of WPP: supporti ng women 
peace acti vists and ensuring a holisti c and feminist perspecti ve 
towards engendering peace. 

It is also exemplary of our present ti mes: there is a shrinking 
space for civil society organizati ons everywhere, and it 
becomes harder and harder to make an independent voice 

heard. A voice that is called for more than ever in the present 

politi cal circumstances. Acti vist organizati ons worldwide suff er 
from increasingly restricti ve measures from their governments, 
but also from banks that hinder their work by simply refusing 

them bank accounts or obstructi ng their money transfers. They 
also struggle with direct access to funding, due to donors’ 
increasingly complicated applicati on requirements, which 
parti cularly aff ect smaller and mid-size organisati ons. 

More and more, only larger, oft en internati onal organizati ons 
are able to meet all the requirements that are set by grant 
givers. These organizati ons can allow themselves ‘business 
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Late 2015, WPP’s work was evaluated externally, with 
the evaluati on concluding that “pioneering a holisti c 
gender, peace and security agenda may be considered 
as the most successful strategy of WPP.” 

Further, the evaluati on report emphasizes WPP’s key 
strength in agenda-setti  ng: “WPP has been able to 
keep moving ahead of other players by focusing on 
recent developments and emerging trends, framing 
them coherently within the experience of women 
peacemakers, and staying driven and highly moti vated 
to bring new issues and new voices to the WPS table. 
Firmly rooted in an analysis of the root causes of 
internati onal confl icts, based on feminist thinking, 
and fed by leading academics in the fi eld, WPP staff  
has managed to keep in the forefront of internati onal 
agenda sett ers.”



I. ACTIVITIES 
IMPLEMENTED DURING THE 
PERIOD 1 JANUARY 2016–
31 DECEMBER 2016
In line with the previous Program Phase, which ended on 
December 31, 2015, WPP’s 2016 acti viti es have been carried 
out under the following program components: Nonviolence 

Educati on and Training (A1); Internati onal Orientati on (A2); 
Regional and Global Movement Building (B1); Documentati on, 
Disseminati on and Analysis (B2); Engendering Peace (C1).

The chapters below specify the projects acti viti es implemented 
and results achieved under each program component.

A1. Regional Training of Trainers on Gender-Sensitive Active 
Nonviolence (GSANV)

During the reporti ng period, WPP implemented its second 
MENA Training of Trainers Cycle, within the framework of the 
UNSCR 1325 NAP program. The training took place in Cyprus 
during March 2016. 

The MENA Regional Training of Trainers Cycle

During 2011-2012, WPP organized its fi rst MENA Training 
of Trainers (ToT) Cycle, in order to support GSANV capacity 
building and networking in the region. This fi rst Training Cycle 
provided important insights for the WPP team, which were fed 
back into WPP’s overall GSANV capacity building strategy. 

During 2013, WPP, together with Hivos, Oxfam-Novib, WILPF, 
GPPAC and ABAAD, started implementi ng the program 
“Amplifying the Voices of Women in the MENA Region”. 

This multi -year program (2013-2016) was supported by the 
Netherlands Ministry of Foreign Aff airs, within the framework 
of the second Dutch 1325 Nati onal Acti on Plan (NAP). The goal 

To ensure the second follow-up training would build on the 

skills and knowledge acquired by the trainees during the 
fi rst training, as well as learning needs, WPP conducted a 
needs analysis amongst the trainee pool during December 

2015. Suggesti ons and recommendati ons were collected 
and used to develop the curriculum for the second training.

The second training week of the MENA ToT (March 2016), which 
took place in Larnaca, Cyprus. Fourteen of the trainees - from 
Syria, Iraq, Lebanon, OPT, Morocco, Tunisia, Yemen and Egypt – 
returned for this follow-up training. Due to challenges in regards 

to travel and visa issues - also related to the deteriorati ng 
situati on in Yemen several parti cipants, who had att ended the 
fi rst training, could not make it on ti me to the ToT. The second 
training consisted of a combinati on of theory and skills-building 
sessions on:

 ◦ Gender-Sensiti ve Acti ve Nonviolence (GSANV); 

 ◦ The inclusion of a masculiniti es perspecti ve in WPS acti vism; 

 ◦ WPS Lobby and Advocacy; 

 ◦ Gender and countering violent extremism (CVE) and the 

impact of fi nancial counterterrorism measures on (women’s) 
civil society organizing; 

 ◦ Developing a policy paper for the League of Arab States (LAS)

 ◦ Extensive sharing and peer-to-peer learning sessions, during
which trainees exchanged experiences with their country-

based projects and advocacy eff orts around Nati onal Acti on 
Plans on UNSCR 1325. 

For more informati on on the training, see also: htt ps://www.
womenpeacemakersprogram.org/news/blog-wpp-refl ecti on-
on-end-of-mena-training-of-trainers-2015-2016-cycle/.

At the end of the training, trainees evaluated the second 
training as well as the enti re training cycle. This showed the 
following results:

 ◦ 100% of the trainees fi lled in the evaluati on survey, rati ng the 
MENA Training of Trainers positi vely; with an average score of 
7.5 out of 10 for the second training (2016), and a score of 7.9 
out of 10 for the enti re ToT cycle (2015-2016).

MENA ToT 2016 “Together for Transformation: 
Gender-Sensitive Nonviolence for Sustainable Peace”

1. Direct outreach; indirect outreach not included.
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Capacity building for Gender-Sensiti ve Acti ve 
Nonviolence (GSANV) has always been at the heart 

of the WPP empowerment approach. This is done 

through the organizing of Training of Trainers (ToT) 
Cycles, which consist of a fi rst advanced-level Training 
of Trainers; followed by the implementati on of 
country-based initi ati ves by trainees; and concluded 
by a follow-up Training of Trainers to complete the ToT 

learning cycle.

During its Fift h Program Phase, WPP started to organize 
ToT Cycles on a regional basis; which focus on capacity 
building on Gender-Sensiti ve Acti ve Nonviolence and 
include a masculiniti es perspecti ve. Whereas previous 
WPP ToT cycles (2002-2008) focused on training 

women only, these regional ToTs trained both women 
and men, in line with WPP’s vision of men and women 
working together as allies.

of the program was to contribute to strengthening women’s 

voices in the politi cal arena, in parti cular in the area of peace 
and security, and social acceptance of their roles, for sustainable 
confl ict transformati on in the MENA region. 

Within the program, WPP, together with ABAAD (Lebanon) was 
responsible for capacity building of civil society acti vists from the 
MENA region on Gender-Sensiti ve Acti ve Nonviolence including 
masculiniti es, UNSCR 1325 and related resoluti ons, and Lobby 
and Advocacy on Women, Peace and Security. Further, WPP 
contributed to linking women acti vists at the grassroots level to 
the internati onal policy level. 

As part of the consorti um’s program, WPP and ABAAD organized:

 ◦ A MENA Consultati on in Jordan (27-29 May, 2014), bringing 
together 19 civil society representati ves from Morocco, 
Tunisia, Egypt, Palesti ne, Jordan, Syria, Lebanon, Yemen, Iraq 
and Libya. During this Consultati on, parti cipants discussed 
the results of WPP’s 2013 MENA mapping process and needs 
survey, as well as exchanged opportuniti es and challenges 
in terms of UNSCR 1325 implementati on on nati onal and 
internati onal level. The meeti ng gave important insights into 
training needs in the region, which were fed into the design of 
the 2015-2016 ToT curriculum. 

 ◦ The fi rst training of the MENA ToT Cycle ‘Together for 
Transformati on: Gender-Sensiti ve Nonviolence for Sustainable 
Peace”, which took place from 23 – 29 March 2015, in Nicosia, 
Cyprus. The 2015-2016 ToT Cycle focused on:

 – Buidling the capacity of male and female trainers on Gender-

Sensiti ve Acti ve Nonviolence (GSANV) with the inclusion of a 
masculiniti es perspecti ve.

 – Training on lobby & advocacy in regards to UNSCR 1325.

 – Developing plans for community-based initi ati ves to replicate 
ToT knowledge and skills at the local level. 

“My organizati on is part of the ‘old’ feminist movement.
Those acti vists are quite reluctant to start working 
with men, or on issues around masculiniti es. I had 
also suggested to reach out to the youth movement, 
to work together as to strengthen both movements, 
which we had never done before. We organized a 
workshop at a university on the topic gender equality, 
including masculiniti es. When we arrived on campus 
with our banners and posters we had designed for 

the workshop, we found our room was blocked by 
fundamentalist groups, who did not agree with the 
topic of our training. This was very upsetti  ng, but 
our fellow acti vists were well prepared, as this was 
not the fi rst ti me they experienced such resistance. 
They could do the workshop anywhere, so we 
relocated to the open space in front of the university, 
were we did the workshop in the open, inviti ng
people passing by to parti cipate as well. This acti vity has
certainly reinforced our use of nonviolent acti ons as 
peaceful means to advocate for our rights.”

- Trainee MENA ToT

 ◦ The pre and post test analysis in relati on to the second 
training (2016) showed a considerable increase 

in trainees’ knowledge and skills on the following 

topics: Acti ve Nonviolence, Masculiniti es and WPS; 
Lobby and Advocacy on Women, Peace and Security; 
CVE and the eff ects of counterterrorism measures 
on women’s civil society organizing; training and 
facilitati on skills.

 ◦ Asked about the most valuable sessions of the 2016 

training, the parti cipants named predominantly 
the sessions on Masculiniti es; Acti ve Nonviolence; 
practi cal UNSCR 1325 examples and advocacy tools; 
CVE, CTM and gender; and training skills. 

Twenty male and female acti vists from Egypt, Iraq, Jordan, 
Lebanon, Libya, Morocco, Palesti ne, Syria, Tunisia, and Yemen 
parti cipated in the training. During the seven days of the fi rst 
training, trainees engaged in interacti ve and parti cipatory 
training sessions on Gender-Sensiti ve Acti ve Nonviolence 
(WPP); masculiniti es and the link with violence and militarism 
(ABAAD); and internati onal and regional lobby and advocacy on 
Women, Peace and Security (WILPF and GPPAC). 

During the last training day, trainees developed acti on plans 
for follow-up initi ati ves in their respecti ve countries. Between 
March 2015 and March 2016, trainees implemented thirteen 
country-based initi ati ves, supported by the WPP team. This 
support consisted of a) providing feedback on trainees’ local 

plans; b) ongoing disseminati on of relevant resources to the 
trainee pool, as well as c) keeping trainees’ updated about each 
other’s local initi ati ves. 

The thirteen follow-up country-based initi ati ves were 
implemented, in Egypt, Iraq, Lebanon, Morocco, Palesti ne, 
Syria, Tunisia, and Yemen. For example, trainees:

 ◦ Organized fi lm screenings and debates on gender-sensiti ve 
acti ve nonviolence;

 ◦ Organized trainings on masculiniti es and gender-sensiti ve 
acti ve nonviolence;

 ◦ Incorporated ToT topics in their ongoing training programs;

 ◦ Organized trainings and workshops for colleagues to further 
disseminate the ToT knowledge and skills within their 

organizati on;

 ◦ Engaged in social mobilizing to support women’s politi cal 
parti cipati on and gender equality in their communiti es.

Overall, these initi ati ves managed to reach out to at least 2,971 
civil society acti vists (men and women), students, youth, and 
community leaders in the MENA region.



The ToT provided an opportunity for many program partners 
to parti cipate, interact and engage with other civil society 
organizati ons in the region, and for sharing and learning 
from each others’ experiences. The ToT evaluati on conducted 
by WPP among parti cipants shows that the focus on WPS, 
acti ve nonviolence, and militarizati on and masculiniti es, 
was highly relevant for WPS actors in the region. The ToT 
also equipped them to engage in WPS regional and global 
advocacy, as it was also geared to provide knowledge and 
insight into regional and internati onal advocacy instruments 
and to develop advocacy skills of the parti cipants. Many of 
the trainees integrated the knowledge and skills they acquired 
during the training in their work. Although the ToT was not 
limited to program partners, parti cipants included many of 
the implementi ng partners from Oxfam Novib and Hivos.”

A2. International Orientation

Center (TCC). The panel was att ended by approximately 60 
people, including representati ves from civil society, Member 
State Missions and the United Nati ons. The event highlighted 
the acti vism and experiences of women acti vists from Yemen 
and OPT, as well as how their current context resonates with 
the provisions of UNSCR 1325.  

Prior to the event, WPP and partners att ended a CSW orientati on 
briefi ng provided by WILPF, in order to provide guidance on 
internati onal lobby and advocacy in the context of the CSW.

 ◦ UNSCR 1325 annual review - New York 

On October 26, 2016, WPP, together with PAX, Cordaid, the 
NGO Working Group on Women, Peace and Security (NGO 
WG WPS), WO=MEN and local partners from Kenya and Iraq, 
co-organized the event “Bott om up approaches to Women, 
Peace and Security – lessons learned from Iraq, Libya and 
Kenya”. The panel discussion was hosted by the Permanent 
Missions of Costa Rica and the Kingdom of Belgium. During the 
discussion, panelists shared examples of succesful nonviolent, 
bott om-up responses by women civil society to injusti ce and 
violence, as well as the emergence of new hurdles limiti ng  
women’s grassroots acti vism, including in regards to fi nancial 
counterterrorism measures. 

On October 27, 2016, WPP and Duke Internati onal Human Rights 
Clinic (IHRC) organized the Stakeholder Roundtable Discussion: 
“Tightening the Purse Strings: What Counter-Terrorism 

Financing Costs Gender Equality and Security”. During this 
meeti ng, Duke IHRC and WPP presented preliminary research 
fi ndings to a selected group of 35 civil society practi ti oners and 
policymakers in order to generate further discussion and criti cal 
feedback. The event was hosted by the Permanent Mission 
of the Kingdom of the Netherlands to the UN. Parti cipants 
included representati ves from civil society (e.g. WILPF, Cordaid, 
CWGL, Internati onal Civil Society Acti on Network) as well as UN 
representati ves (UNWOMEN, CTED). Aft er the event, meeti ngs 
were organized with representati ves from UN WOMEN, CTED 
and the NGO Working Group on Women, Peace and Security 
(NGO WG WPS) to further discuss the research fi ndings and 
future advocacy opportuniti es. 

MENA Region

In 2014, WPP started tabling the issue of the impact of CTF 
on women’s civil society organizing – for more background 
informati on, see also B2. 

Building on this work, WPP developed the 2016-2017 
program“Powerful Agents of Change: Supporti ng Women’s 
Resilience for Preventi on and Community Security”.

This program was developed “to strengthen community security 

and preventi on in the MENA region by supporti ng women’s civil 
society capacity and space”.

It aims to contribute to:

 ◦ Increased awareness on the importance of maintaining an 

enabling space for women’s civil society in the MENA region”

 ◦ Increased engagement of women peacemakers in preventi on 
and community security in the MENA region

Program implementati on started in September 2016. During 
Fall 2016, WPP, together with partners HSC, Duke IHRC and 
ABAAD started to map organizati ons for parti cipati on in the 
MENA Consultati on “Powerful Agents of Change: Supporti ng 
Women’s Resilience for Preventi on and Community Security”, 
drawing on their extensive networks in the MENA region. 

From October unti l end of December, WPP and ABAAD engaged 
in logisti cal preparati ons, as well as the program design for the 
two-day consultati on. 

The aim of the MENA Consultati on is to:

 ◦ Discuss the challenges parti cipants are experiencing in relati on
to violence and confl ict, as well as CVE/ CTM eff orts, in their
local contexts; 

 ◦ Provide an opportunity to establish a regional platf orm 
(Community of Practi oners – CoP) for peer-to-peer linking 
and learning; joint advocacy at the (inter)nati onal level; and 
support and solidarity.

During the Consultati on, which will take place in Beirut late 
January 2017, representati ves from 16 civil society organizati ons 
from the MENA region will:UN Security Council 2016 review UNSCR 1325

 ◦ Integrati ng a masculiniti es perspecti ve in their work;

 ◦ Engaging men in their work for gender equality;

 ◦ Adding the topics of acti ve nonviolence and 
masculiniti es to their trainings;

 ◦ Including acti ve nonviolence in their training 
materials;

 ◦ Adding the topic of masculiniti es in their lobby & 
advocacy eff orts around the WPS agenda;

 ◦ Engaging in nonviolent acti vism; for example by using 
nonviolent strategies to mobilize their communiti es;

 ◦ Using the advocacy skills to write a Shadow Report 

for CEDAW and in their nati onal NAP work 
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The majority of the trainees indicated that the ToT had 
supported them to get more involved in advocacy around the 

Women, Peace and Security agenda. Examples menti oned 
inlcuded:

 ◦ Getti  ng involved in domesti c campaigns on UNSCR 
1325 

 ◦ Getti  ng involved in nati onal women’s initi ati ves for 
peace and security (e.g. Yemen)

 ◦ Increased parti cipati on in regional UNSCR 1325 
networks, and in internati onal coaliti ons on WPS 

 ◦ Introducing the 1325 agenda at local level via 
advocacy on domesti c violence 

 ◦ Cooperati ng with UN Women on UNSCR 1325 at 
country-level

 ◦ Conducti ng local research on UNSCR 1325 obstacles 
and challenges

 ◦ Contributi ng to shadow reports (CEDAW)

 ◦ Engaging in reporti ng on the Sustainable Development 
Goals in their country 

The MENA NAP II program “Amplifying the Voices of Women 
in the MENA Region” was evaluated by an external evaluator 

mid-2016. This evaluati on included an assessment of the ToT 
organized by WPP and ABAAD. The evaluator concluded: 

“The ToT served as a main component of linking and learning of 
the program on the regional level. The TOT cycle conducted by 
WPP and ABAAD was a successful example of synergy within the 
WPP consorti um.(…) 

To increase parti cipati on of GSANV acti vists in confl ict 
transformati on processes; WPP considers it important 
to support acti vists to parti cipate high-level Women, 
Peace and Security events, as well as learning 
exchanges and capacity building programming. 

During 2016, WPP focused on the organizing of three high-
level events with partners, to raise awareness on the eff ects of 
fi nancial counter-terrorism measures on women’s civil society, 
as well as on women’s acti vism for peace in the MENA region. 
These included;

 ◦ The 60th Commission on the Status of Women (CSW) - New 

York 

On March 17, WPP, WILPF, MIFTAH and the Yemeni Women’s 
Union organized the panel discussion “Amplifying Women’s 
Voices for Peace and Rights during Confl ict” at the Thai Cultural 

“Amplifying Women’s Voices for Peace and Rights 
During Conflict: Experiences from the OPT and Yemen”, 
– March 17, CSW

B1. Regional and Global Movement Building

Since 1997, WPP has built up an extensive network 
of community-based women’s peace organizati ons 
and movements through its diff erent program 
acti viti es. During its Fift h Program Phase, WPP 
focused on strengthening South-South and North-

South partnering amongst GSANV partners, mainly in 
the Asia and MENA region. Late 2016, WPP started to 
implement its 16-month program “Powerful Agents of 
Change: Supporti ng Women’s Resilience for Preventi on 
and Community Security”. This included preparati ons 
for the organizing of a consultati on with women 
acti vists from Iraq, Jordan, Lebanon, and Tunisia. 

In terms of their ongoing work at the community and nati onal 
level, trainees indicated conti nued integrati on of the ToT 
knowledge and skills, for example by means of: 



 ◦ Review and discuss the key fi ndings & recommendati ons of 
the WPP – Duke research;

 ◦ Map key challenges and obstacles women civil society faces in 
relati on to violence and confl ict, as well as CVE/ CTM eff orts in 
their local contexts;

 ◦ Map out existi ng strategies and best practi ces used by women 
civil society acti vists at community level; 

 ◦ Jointly defi ne prioriti es for advocacy and translate these into 
inter/nati onal advocacy strategies;

 ◦ Map out women civil society’s capacity building needs, which 
will inform the development of a MENA Training of Trainers 
program (mid-2017).

Insights gained and recommendati ons formulated during this 
consultati on will be documented and widely disseminated via 
WPP’s and partners’ social media outreach, publicati ons, and 
during meeti ngs taking place in the framework of advocacy 
towards the Human Rights Council (HRC), CTED, Financial 
Acti on Task Force (FATF). 

B2. Documentation, Analysis, Dissemination

Biggest peaks in sessions and users coincided with three events:

 ◦ Dutch UNSCR 1325 Symposium in February (429 users in 1 
conference week) 

 ◦ May 24 events (409 website users in week, WPP’s Facebook post
on May 24 reached over 3,000 users, WPP’s Tweets reached 
over 2,300 users) 

 ◦ Workshop 7-8 July 2016 in New York: “Advancing the Women, 
Peace and Security Agenda: Local to Global Financing as 
Mechanisms for Gender Equality and Stable and Peaceful 
Societi es” organized by WILPF (414 users during the workshop 
week) 

 ◦ New York UNSCR 1325 16th Anniversary (353 users in 2 weeks)

WPP Publications

WPP-Duke IHRC Research “Tightening the Purse Strings: 

What Counter-Terrorism Financing Costs Gender Equality and 
Security:

As a response to concerns and experiences from WPP partners 

in the fi eld, WPP started to address the topics of violent 
extremism and Countering Violent Extremism (CVE)/ Counter-
Terrorism Measures (CTM) in its capacity building programming 
and advocacy eff orts at nati onal and internati onal level during 
2014 and 2015.

For example, during the 59th session of the Commission on the 
Status of Women (2015), WPP, in close cooperati on with the 
Netherlands Permanent Mission to the UN, Human Security 
Collecti ve (HSC), Ecumenical Women’s Initi ati ve (EWI), WinG 
India, and Duke Internati onal Human Rights Clinic organized 
a panel discussion to highlight women peace acti vists’ and 
women human rights defenders’ challenges at play, which are 
directly related to counter-terrorism fi nancing (CTF). The panel 
discussion concluded with a list of key recommendati ons for 
civil society as well as policy makers and UN representati ves. 

Following the panel discussion, WPP and partners developed 
the policy brief “Counterterrorism Measures and Their Eff ects 
on the Implementati on of the Women, Peace and Security 
Agenda”, which was disseminated globally and submitt ed to 
the UNSCR 1325 High-level Review Process. This policy brief 
contained examples from acti vists in the fi eld, highlighti ng the 
challenges their organizati ons are facing in relati on to CTF, in 
order to generate policy awareness on these measures are 

impacti ng on the implementati on of the Women, Peace and 
Security (WPS) agenda. 

Findings have been integrated in the UNSCR 1325 Global 
Study, as well as were highlighted in the 2015 Report of the UN 
Secretary General on UNSCR 1325:

a stakeholder roundtable meeti ng in New York (see also A2), 
which provided an occasion for an external validati on of the 
research fi ndings, in order to inform research recommendati ons 
and conclusions.

Newsletter Cross the Lines

During 2016, WPP published six editi ons of newslett er Cross 
the Lines; containing press releases, invitati ons to panel 
discussions, and arti cles writt en by WPP staff . Due to the fact 
that the WPP team consisted of only two people during most 

of 2016, creati ng a monthly newslett er was not feasible. As of 
January 1, 2017 there were 2,456 email subscripti ons to WPP’s 
newslett er Cross the Lines. Late 2016, WPP also produced two 
arti cles to generate broader awareness on the impact of CTF on 
women’s civil society organizing:

 ◦ During October, WPP published the arti cle “Risk Avoidance: 
For Whom?”  on the Financial Acti on Task Force’s revision of 
Recommendati on 8. The arti cle was shared via Twitt er (over 
2,500 followers), Facebook (over 3,300 likes) and through 
WPP’s outreach list (over 2,400 receivers). Indirect outreach 
was broader, due to the arti cle being circulated via platf orms 
such as The Charity & Security Network and the Nonprofi t 
Platf orm on the FATF. 

 ◦ During December, WPP published the column “One Year Later: 
Women, Peace and Security – A Refl ecti on”,  highlighti ng the 
need to address “enabling space issues” when engaging in an 
annual review of the implementati on of the WPS agenda. The 
arti cle was circulated via WPP’s social media as well as through 
WPP’s email lists.  Indirect outreach was broader, due to the 
arti cle being shared by, among others, the Global Network of 
Women Peacebuilders (GNWP), and Karama. 

Documentary

WPP plans to release a documentary late 2017, to generate 
public awareness on the challenges women peace acti vists 
encounter, in parti cular in relati on to CTF. Late 2016, WPP had a 
fi rst meeti ng with the fi lmmaker for the project.

ADVOCACY 

As a small team operati ng within the context of an extensive 
partner network, WPP considers it important to engage in 
collecti ve advocacy eff orts, next to implementi ng its own 
advocacy strategies (see also A2). WPP is a member of several 

advocacy platf orms, including:

The FATF Civil Society Platform

During 2014, WPP started cooperati ng with the Human Security 
Collecti ve (HSC) in The Hague, in the framework of raising 
awareness about the impact of Counterterrorism Measures 
(CTM) on WPS implementati on. The FATF civil society platf orm 

Since mid-2015, together with Duke University’s Internati onal 
Human Rights Clinic (Duke IHRC), WPP has been engaging 
in an in-depth follow-up research. The research “Tightening 

the Purse Strings: What Counter-Terrorism Financing Costs 

Gender Equality and Security” consists of several components. 
It consists of a survey of 60 women’s rights organizati ons, 
conducted by WPP, and a series of interviews with government, 
inter-governmental, and non-governmental organizati ons. As 
such, the research provides a comprehensive set of data and 
analysis of the gender and human rights dimensions and impacts 

of counter-terrorism fi nancing rules, as well as identi fi es policy 
soluti ons.

Throughout the year, WPP engaged in in-depth interviews with 
women’s rights organizati ons all over the world, engaged in 
desk study, reviewed the research data, and contributed to the 
fi nal research document.  During October 2016, WPP organized 
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WPP’s network operati ng at grassroots, regional and 
internati onal level provides it with access to many 
inspiring examples of women and men working for 

Gender-Sensiti ve Acti ve Nonviolence (GSANV). Being 
well connected to the internati onal Women, Peace and 
Security fi eld, WPP also receives relevant resources and 
updates on a daily basis. This informati on is constantly 
collected and disseminated via WPP’s social media. 

During 2016, WPP also engaged in a joint research on 
the impact of CTF on women’s rights organizati ons with 
Duke Internati onal Human Rights Clinic, and published 
six issues of WPP newslett er “Cross the Lines”.

Throughout the year, WPP engaged in intensive WPS-
related advocacy, including in the capacity of member 
of various nati onal and internati onal advocacy 
platf orms. 

Daily Communication 

Throughout 2016, WPP conti nued expanding its daily outreach 
acti viti es via Twitt er, Facebook, and the WPP website. For 
example: 

During 2016, WPP’s Twitt er base expanded to 2,500 followers, 
a 40% increase compared to 2015. WPP tweets were retweeted 
by, amongst others, by UN Special Rapporteur Maina Kiai, the 
NPO Coaliti on on the FATF, Internati onal Centre for Nonviolent 
Confl ict, Peace and Collaborati ve Network, Women’s Major 
Group, Karama, Mama Cash, and many more.

The WPP website was updated regularly with press releases, 
policy statements, and stories from the fi eld. For an impression, 
go to: htt ps://www.womenpeacemakersprogram.org/news/

“Building the capacity of women and civil society 
groups to eff ecti vely engage in eff orts to counter 
and prevent violent extremism is criti cal. Nati onal 
Governments should ensure that in implementi ng the 
recommendati ons of the Financial Acti on Task Force, 
they do not unwitti  ngly or purposefully restrict or control 
the work of civil society organizati ons, including those 
promoti ng gender equality and women’s parti cipati on 
and leadership. In that connecti on, the Security Council 
should include in future pronouncements about the 
Task Force the necessary safeguards to discourage 
abuse and unintended impacts, including the eff ect 
of counter-terrorism on humanitarian principles”

– See also p.50 of the 2015 UN SG Report on UNSCR 
1325; under “Bringing women’s parti cipati on and 
leadership to the core of peace and security eff orts, 
including responses to new and emerging threats”.

The UN Security Council Resoluti on 2242 (UNSCR 2242), 
adopted in October 2015, also echoes this recommendati on (p. 
6), by urging:

“Member States and requests relevant United Nati ons 
enti ti es, including CTED within its existi ng mandate and 
in collaborati on with UN Women, to conduct and gather 
gender-sensiti ve research and data collecti on on the 
drivers of radicalizati on for women, and the impacts 
of counter-terrorism strategies on women’s human 
rights and women’s organizati ons, in order to develop 
targeted and evidence-based policy and programming 
responses, and to ensure United Nati ons monitoring 
and assessment mechanisms and processes mandated 
to prevent and respond to violent extremism, which can 
be conducive to terrorism, have the necessary gender 
experti se to fulfi ll their mandates, including relevant 
sancti ons experts groups and bodies established to 
conduct fact fi nding and criminal investi gati ons”

2. WPP Arti cle “Risk Avoidance: For Whom?” htt ps://www.womenpeacemakersprogram.
org/news/risk-avoidance-for-whom

3. WPP Arti cle “One Year Later: Women, Peace and Security – A Refl ecti on” htt ps://www.
womenpeacemakersprogram.org/news/one-year-later-women-peace-and-security-a-
refl ecti on



“De Kamer, gehoord de beraadslaging, constaterende 
dat het ngo’s in Nederland die acti ef zijn op het 
gebied van vrouwen- en mensenrechten vanwege 
anti terrorisme wetgeving soms moeilijk of zelf 
onmogelijk wordt gemaakt om geld over te maken aan 
partnerorganisati es in onder meer Midden-Oosten 
en Noord-Afrika; van mening dat het zorgelijk is al 
anti terrorisme wetgeving een belemmering  vormt 
voor de inzet op mensenrechten; verzoekt de regering 
om, te onderzoeken in hoeverre huidige anti terrorisme 
wetgeving in de prakti jk een obstakel vormt voor 
de fi nanciering van mensenrechtenorganisati es 
in het Midden-Oosten en Noord-Afrika en hoe dit 
voorkomen kan worden, en gaat over tot de orde van 
de dag.”

has been created by a global civil society coaliti on, co-facilitated 
by ECNL (Budapest), HSC (The Hague) and CSN (Washington). 
HSC runs the platf orm from The Hague. 

On April 18, 2016, WPP was invited to att end the “Consultati on 
and Dialogue Meeti ng with NPOs”, organized by the Financial 
Acti on Task Force (FATF), in Vienna, Austria. During this
meeti ng, WPP spoke about the disabling eff ects of counter-
terrorism fi nancing on women’s civil society organizing. As such, 
as part of a collecti ve global civil society eff ort, WPP requested 
for changes in the FATF’s Recommendati on 8, which have led
to overregulati on of civil society worldwide. As a result 
of the joint advocacy of civil society towards the FATF
recommendati on 8 was reviewed in June 2016. Changes 
included the removal of the characterizati on of non-
profi ts as “parti cularly vulnerable” to terrorist abuse from 
recommendati on 8, and various changes to the Interpretati ve 
Note, which accompanies this recommendati on.

On 12 September, WPP parti cipated in a webinar organized by 
the FATF Civil Society Platf orm on recent changes in terms of FATF 
Recommendati on 8. During this webinar, WPP provided input 
on the gendered impact of derisking, and pointed out policy 
contradicti ons in regards to the current risk-based approach 
of banks/governments and internati onal policy recogniti on of 
the important role grassroots civil society - including women’s 

organizati ons - has to play in peacebuilding and P/CVE eff orts.

Gender Platform Wo=Men

Wo=men was established by Dutch civil society to ensure that 
the empowerment of women and gender mainstreaming 

remain on the agenda of Dutch internati onal co-operati on. 
WPP was part of its Foundati on Board, and is currently acti vely 
involved in several of its working groups, including the Gender, 
Peace and Security Working Group; the NAP 1325 Working 
Group; and the Lobby and Advocacy Working Group. Some 
examples of collaborati on in the framework of lobby and 
advocacy throughout 2016 include, among others:

 ◦ WPP cooperated closely with WO=MEN in the civil 
society campaign around MOFA’s Funding Leadership and 
Opportuniti es for Women (FLOW) Fund. The joint advocacy 
campaign was successful, resulti ng in the Dutch Government 
freeing up an extra 20 million to support (grassroots) women’s 

organizati ons worldwide. 

 ◦ Throughout the year, WPP contributed to the development 
of the third Dutch Nati onal Acti on Plan for UNSCR 1325, by 
engaging in several meeti ngs between policymakers and 
representati ves of Dutch civil society to provide input into 
the draft  plan. The third Nati onal Acti on Plan was launch on 
March 8. During the launch, WPP spoke during a panel session 
on the topic of shrinking space for women’s civil society.

 ◦ WPP was one of the main organizati ons to give input to the 
lett er on “Negati eve eff ecten Anti -Terrorisme & Tegengaan 
van Gewelddadig Extremisme beleid en maatregelen op Non-
profi t organisati es”, which was sent by Wo=men to Minister 
Koenders and Minister Dijsselbloem in June 2016. The lett er 
expressed concerns about the negati ve impact of (European) 

counterterrorism policies on civil society and raises awareness 

about the danger of overregulati on of the nonprofi t sector.

 ◦ During September, WPP met several ti mes with Dutch Gender 
Platf orm Wo=Men and Human Security Collecti ve (HSC) 
to develop an advocacy paper in response to Rabobank’s 

suggesti on to compile a “White List” of Dutch NGO’s that 
transfer money to Syria. The policy paper stressed that such a 

measures would ulti mately increase obstacles for civil society 
organizati ons, as this could lead to further over-regulati on of 
the sector. The policy paper was distributed to MOFA staff , 
Dutch Parliamentarians, and civil society in The Netherlands.

 ◦ During September, WPP parti cipated in several meeti ngs 
with representati ves of Dutch politi cal parti es organized by 
Wo=MEN, to provide suggesti ons related to peace, security 
and gender in the framework of their electi on programs. In 
parti cular, WPP highlighted challenges to women’s civil society 
organizing for peace and human rights, due to fi nancial CTF.

 ◦ During November 2016, WPP was one of the driving forces 
behind a nati onal advocacy campaign on the impact of 
fi nancial CTM on civil society, in parti cular women human 
rights defenders. During the AO mensenrechtenbeleid on 
November 16, the SP, with input from WPP and WO=MEN, 
suggested to pass a moti on addressing the situati on of 
women acti vists and how they are eff ected by fi nancial CTM. 
In response, WPP, in close cooperati on with Wo=men, draft ed 
the advocacy lett er “Negati eve impact fi nanciele anti -terreur 
maatregelen op (vrouwelijke) mensenrechtenorganisati es en 
verdedigers”, which was signed by Wo-Men, WPP, Cordaid, 
Hivox, PAX, African Sky and Karama Europe. The lett er was 
widely circulated to Members of Parliament and Dutch civil 
society. As a result, the SP submitt ed the following moti on 
to the Dutch Parliament, calling on the Dutch Government 
to investi gate how fi nancial CTM is impacti ng civil society: 

 ◦ During the second half of 2016, WPP parti cipated in several 
working group meeti ngs to discuss the situati on of women 
and girls in Yemen and Libya, in the framework of the Dutch 
Nati onal Acti on Plan on UNSCR 1325. 

Feminist Alliance for Rights (FAR)

Since 2013, WPP serves as a member of the Post 2015 
Women Coaliti on’s Advocacy Committ ee as well as its Steering 
Committ ee. Late 2016, the Post 2015 Women Coaliti on has 
been renamed Feminist Alliance for Rights (FAR).

The Feminist Alliance for Rights – FAR (former Post-2015 
Women’s Coaliti on) works on an intersecti onal human rights 
framework, as a result of strong collaborati on and led by 
women’s organizati ons in the Global South. This approach 
includes complementary perspecti ves from regional 
organizati ons with both global advocacy experience and strong 
ti es to local communiti es.

FAR’s work is based on an intersecti onal approach, recognizing 
the ways in which multi ple factors can increase discriminati on 
and marginalizati on of women. As an inclusive and parti cipatory 
internati onal alliance, FAR works to strengthen feminist 
movement building to advance women’s rights and gender 

equality.

During 2016, WPP parti cipated in several planning meeti ngs, 
including two steering committ ee meeti ngs in March (New 

To support the integrati on of a holisti c gender perspecti ve on 
peace and security, WPP cooperated with the following civil 
society organisati ons and policy makers in the framework of 
capacity building and/or advocacy:

 ◦ On March 7, WPP parti cipated in the workshop ‘Nati onal Acti on 
Plans: Challenges and Opportuniti es’, which was organized 
for EU Member States and civil society by The Netherlands 
Ministry of Foreign Aff airs’ Taskforce for Women’s Rights and 
Gender Equality. The event was co-hosted by the European 
External Acti on Service (EEAS), the European Peacebuilding 
Liaison Offi  ce (EPLO), the Dutch Gender Platf orm WO=MEN 
and the Insti tute for Inclusive Security (IIS). The workshop 
provided parti cipants with a platf orm to exchange knowledge 
and lessons learned in the development, implementati on and 
evaluati on of Nati onal Acti on Plans (NAPs). During the event, 
WPP spoke on the topic of “NAPs, Countering Terrorism and 
Countering Violent Extremism”, highlighti ng experiences and 
challenges from the fi eld.

 ◦ At the launch of the third Dutch Nati onal Acti on Plan on 
UNSCR 1325 on March 8, WPP spoke during a panel session 
on the topic of shrinking space for women’s civil society (See 

also B2).

 ◦ On March 15, WPP parti cipated in the event “Implementi ng 
the Women, Peace & Security Agenda: A Roadmap for the 1325 
Global Study Recommendati ons”, held at the CUNY School of 
Law. The event was organized by WILPF, MADRE, AWID, Nobel 
Women, Men Engage, the NGO Working Group on Women, 
Peace and Security, and the Sorensen Centre. Together with 
MADRE, WPP facilitated the workshop “Supporti ng Women 
Human Rights Defenders and Peacebuilders”.

 ◦ During the 60th session of the CSW, WPP organized the 
panel discussion “Amplifying Women’s Voices for Peace and 

Rights during Confl ict” reaching out to approximately sixty 
representati ves from civil society, Member State Missions and 
UN representati ves (see also A2). Final Conference Statement WIDE and EWL: htt ps://www.awid.org/sites/default/fi les/

atoms/fi les/161116_statement_conference_2016.pdf

Unfortunately, the moti on did not get passed on November 29, 
but the campaign did put the topic on the agenda of several 

politi cal parti es. Meeti ngs conti nued between Dutch civil 
society organizati ons, to develop a follow-up advocacy strategy.

FAR (former Post-2015 Women’s Coalition) strategy 
meeting in March 2016, New Jersey

Peace is inextricably linked with equality between 
women and men. The empowerment of women for 
peace is at the heart of WPP’s work. However, women’s 
parti cipati on in peacebuilding is sti ll oft en constrained 
by lack of male support. Hence, the broadening of a 
gender perspecti ve on peace and security - including 
the gendered roles and experiences of men during war - 
is important to mobilize more male support and expose 
the deeply gendered nature of armed confl ict. WPP 
therefore incorporates a holisti c GSANV perspecti ve 
in its work, informed by a feminist analysis on peace 
and security. During 2016, WPP conti nues to raise 
awareness on, and advocate for, a feminist analysis of 
peace and security, via its trainings (see also A1) as well 
as through strategic collaborati ons (advocacy) with 
internati onal and Dutch-based partners (see also B2). 
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Jersey) and in October (Paris), as well as during a European 
meeti ng organized by FAR during the WIDE conference (see also 
C1). In additi on, WPP provided feedback to FAR’s issue briefs 
and statements, as well as widely disseminated FAR’s updates 
and campaigns via WPP’s mailing lists. 

C1. Engendering Peace



 ◦ On April 6, WPP participated in a meeting at the Quakers’ office 
in The Hague, together with other representatives of Dutch 
peace organizations. The meeting focused on developing an 
alternative defence policy for the Netherlands.

 ◦ Mid- June, WPP provided a training for Saferworld staff in 
London, which took place in the framework of Saferworld’s 
strategic planning process.  WPP’s session focused on how to 

implement a holistic concept of gender, conflict and militarism 
in programming. 

 ◦ On 16 June, WPP and other Dutch civil society organizations 
attended a meeting with the newly appointed Dutch 
ambassador to Libya at the Dutch Ministry of Foreign Affairs. 
During this meeting WPP shared about the obstacles and 
challenges experienced by WPP’s MENA partners during their 
work for peace and gender equality.

 ◦ On 23 June, WPP, together with Hivos, spoke at the 

Clingedael Institute during their training for Insider Mediators, 
on the topic of “Integrating Gender & Inclusivity in the 
Mediation Process.

 ◦ On 7 and 8 July, 2016, WPP participated and spoke during 
the Women, Peace and Security Financing Expert Session: 
“Advancing the WPS Agenda: Local to Global Financing as 
Mechanisms for Gender Equality and Stable and Peaceful 
Societies”, which was organized by WILPF in New York. The 
workshop created a space to exchange learning around 

enhancing WPS financing; consolidating understanding of 
tools that civil society activists can use to build on lessons 
learned; strengthen capacity for action; and cultivate 
communities for change. During the workshop, WPP, together 
with Duke IHRC organized a panel session on the effects of 
financial counterterrorism measures on women’s civil society 
organizing, sharing first findings from its joint research (see 
also B2). The workshop was followed by a high-level side event 

on July 11, organized by AWID, WILPF, WEDO, GNWP, NGO WG 
on WPS, and Cordaid, and taking place around the High Level 
Political Forum (HLPF). During the event, WPP, as one of the 
panelists, reported back on the expert session, sharing lessons 
learned and good practices with representatives of Member 
States, UN entities, and civil society.

 ◦ During 24-25 October, WPP participated in the International 
conference “Movements, Borders, Rights? Feminist 
perspectives on Global Issues in in Europe” in Brussels, 
organized by Women in Development Europe (WIDE) and 
European Women’s Lobby (EWL). About 200 women’s 
rights activists, academia, journalists, NGO representatives 
as well as policy makers, mainly from European countries, 
participated in the two-day conference. As one of the 
panellists in the session “New security policies, conflict and 
women’s human rights”, WPP spoke about the impact of CTF 
on women’s civil society organizing, especially in the MENA 
region. Recommendations from the workshop were included 
in the conference’s outcome paper , in order to inform future 
strategies to counter the ongoing shrinking of spaces for 

feminist activism, as well as critically analyze funding policies 
that exclude social movements and women’s rights activism.
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4. TNI Video on Shrinking Space:  https://www.youtube.com/
watch?v=VoEP7bjaNho&feature=youtu.be

International Conference “Movements, Borders, 
Rights? Feminist Perspectives on Global Issues in 
Europe”, organised by WIDE+ and European Women’s 
Lobby (EWL)

Panel discussion during Human Rights University Tour 
organized by Justice and Peace

How to #MoveThe Money from War to Peace: Reflection 
on WPS Financing Workshop by WILPF

 ◦ On September 29, WPP participated in an expert meeting 
organized by the Transnational Institute (TNI) on the issue of 
shrinking civil society space in Berlin, Germany. About 25 civil 
society activists - including human/ women’s rights activists, 
environmentalists, representatives of indigenous people’s 
organizations, diaspora organizations, lawyers, and academics 
from the US, Europe, MENA and Asia region participated in 
the meeting. Participants shared how they encounter and 
experience the issue of “shrinking space” in their respective 
areas of work, underlining the urgent need for a diversity lens 
in the current debate. WPP, together with Duke IHRC, shared 
preliminary research findings, highlighting the impact of CTF 
on gender equality and women’s rights organizing. In the 
weeks following the meeting, WPP contributed to the outcome 
paper/ policy brief developed by TNI, which will be widely 
disseminated to civil society and policy makers during 2017. 

Late 2016, TNI released a short video documentary , which 
features WPP highlighting the challenges of women activists 
in regards to shrinking space. The video was disseminated 

widely via TNI’s and partners’ networks, including WPP’s social 
media channels. 

 ◦ During October, WPP provided a training session for 
approximately 30 PAX staff members to support organizational 
awareness-raising on the intersections between the WPS 
and P/CVE agenda, as well as the impact of financial CTF on 
women’s civil society organizing.

 ◦ Late October, WPP co-organized 2 high level events in NYC, 
in the framework of the annual review of UNSCR 1325 at the 
UN to raise awareness on the impact of “shrinking space” 
due to financial CTM (see also A2). Follow-up meetings were 
organized with representatives from UN WOMEN and UN 
CTED to discuss the research findings, including advocacy 
opportunities as well as capacity building needs. Further, WPP 
and Duke IHRC met with the NGO Working Group on Women, 
Peace and Security (NGO WG WPS), to discuss the possibilities 
of organizing a joint high-level event in 2017, linked to the 
UNSCR 1325 annual review.

 ◦ On October 27, WPP participated in the Parliamentary Debate 
“Shrinking Space: Local and International Solutions”, during 
which activists from the MENA region spoke on the topic. 
During the meeting, WPP shared its research findings on the 
impact of CTF on women’s civil society organizing. 

 ◦ On November 1, WPP participated as a speaker in the “Interview 
Carousel Countering Terrorism”, an interactive session on the 
different aspects of counter-terrorism measures, during the 
training course “Internationale Veiligheid” organized by the 
Clingendael Institute, for policymakers ( Ministry of Internal 
Affairs). WPP highlighted the role of women in peacebuilding, 
as well as the challenges women civil society experiences in 

relation to CTF.

 ◦ On November 8, WPP spoke during the expert panel “Women, 
Peace and Security, Gender Mainstreaming and PVE”, 
addressing representatives from civil society and EU member 
States, organized by the European Peacebuilding Liaison 
Office (EPLO), EWL, Quaker Council for European Affairs and 
KOFF/Swisspeace in Brussels. WPP spoke about dilemmas 
and challenges in terms of linking the CTM/CVE agenda to the 

“Implementing the Women, Peace & Security Agenda: A 
Roadmap for the 1325 Global Study Recommendations” 
at the CUNY School of Law

WPS agenda, and provided policy recommendations during 
the meeting. 

 ◦ On December 7, WPP spoke about the situation of women 
human rights defenders (WHRDs) during an event at the Haagse 

Hogeschool, organized by Justice & Peace, on the occasion of 
the visit of the Human Rights Tulip laureate Nighat Dad. In 

the months preceding the Human Rights Tulip nomination, 
WPP participated in the HR Tulip’s selection committee, 
bringing in a gender and WPS perspective during the 

selection process.

During the last months of 2016, WPP attended several planning 
meetings related to the two UNSCR 1325 NAP projects WPP is 
part of (Libya and Yemen).
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Throughout 2016, the WPP team was supported by the 
following volunteers:

 ◦ Volunteer Thalia Malmberg  - communicati on and social media 
(June – December 2015)

 ◦ Volunteer Annemarie Bron – graphic design

II. ORGANIZATIONAL 
BACKGROUND AND 
INSTITUTIONAL 
DEVELOPMENT
The Women Peacemakers Program (WPP) started in 1997 as 
a program of the Internati onal Secretariat of the Internati onal 
Fellowship of Reconciliati on. Early 2012, the IFOR Internati onal 
Committ ee (ICOM) agreed to WPP conti nuing as an independent 
organizati on from 2013 onwards. During Fall 2012, the WPP 
Foundati on Board was established. During 2016, the WPP 
Board consisted of the following members:

 ◦ Trijntje Kootstra (President)

 ◦ Bob van Boven (Treasurer)

 ◦ Kees Nieuwerth (Secretary)

Throughout the year, the WPP Board met several ti mes (every 
6-8 weeks) to support the work of the WPP team and monitor 

program implementati on.

WPP is also supported by the WPP Internati onal Advisory 
Council (IAC), which provides supports in terms of strategy 
development. 

The WPP IAC consists of the following members:

 ◦ Netsai Mushonga (Zimbabwe)

 ◦ Anand Pawar (India) 

 ◦ Patricia Ackerman (USA)

 ◦ Carolyn Boyd (Croati a)

To ensure the link between the WPP Board, WPP team and 
WPP IAC, WPP President Trijntje Kootstra and WPP Executi ve 
Director Isabelle Geuskens parti cipate in IAC meeti ngs as ex-
offi  cio members. Due to fi nancial restraints, it was not possible 
for the IAC to meet face-to-face in 2016. Regular contact was 

maintained via meeti ngs with individual members when WPP 
was in NYC, as well as over Skype and email.

During 2016, the WPP team varied in size, due to the fact that 
WPP was engaging in fundraising eff orts when its fi ft h program 
phase ended in late 2015. During 2016, the WPP team consisted 
of:

 ◦ Isabelle Geuskens (WPP Executi ve Director) – 1.0 Fte

 ◦ Merle Gosewinkel (WPP Senior Program Offi  cer) – 0.8 Fte

 ◦ Thalia Malmberg – 0.6 Fte (January – June 2016): Due to the 
fact that WPP was engaged in fundraising eff orts, program 
offi  cer Thalia Malmberg unfortunately had to leave her paid 
positi on for six months, yet conti nued to support WPP as a 
volunteer during the second half of 2016. Her paid positi on 
resumed in January 2017. 

III. MONITORING AND 
EVALUATION (M&E)/ 
LEARNING
The following monitoring and evaluati on systems are in place:

 ◦ The WPP team is responsible for the implementati on of 
acti viti es in line with the annual plan. The annual work plan 
is developed each October, which is reviewed and approved 
by the WPP Board, and since 2014, the Internati onal Advisory 
Council. There are approximately 6-7 WPP Board meeti ngs 
per year, during which the WPP team and WPP Board discuss 
progress made against the work plan. In additi on, the WPP 
team submits quarterly progress reports (narrati ve/ fi nancial) 
to the WPP Board. The quarterly fi nancial reports are prepared 
by the administrati on offi  ce Jac’s den Boer en Vink BV. 

 ◦ Team meeti ngs take place on a weekly basis to coordinate and 
monitor the progress of the work.

 ◦ Evaluati on of WPP program acti viti es is standard practi ce. 
E.g., for its Training of Trainers programming, monitoring and 
evaluati on takes place on diff erent levels:

 ◦ A needs analysis is conducted in the months prior to the 

training, with the results being fed back into the curriculum 
design process. 

 ◦ During the fi rst day of the training, base line data are gathered 
by means of a survey (rati ng system), which is again fi lled out 
by trainees at the end of the training to assess immediate 

impact. 

 ◦ During the ToT, evaluati on takes place via oral evaluati on 
sessions at the end of each training day as to allow for ti mely 
adjusti ng of training program by the trainers where needed. 

 ◦ A more elaborate writt en evaluati on takes place during the 
midst and at the end of the ToT by means of trainees fi lling 
out an evaluati on questi onnaire. Evaluati on results are next 
quanti fi ed by means of comparing the baseline data against 
the data provided in the fi nal survey, and qualifi ed through 
quotes and feedback provided by the trainees. 

 ◦ 2-3 years upon conclusion of the training cycle, WPP 
approaches the trainees with an impact survey, which assesses 
the longer-term impact of the training on their work for gender 

justi ce and peace on the ground. The input generated is used 
to shape future WPP programming.

 ◦ The WPP team also produces acti vity reports and policy 
briefs upon conclusion of each WPP event and acti vity, which 
are disseminated amongst the immediate stakeholders 

(e.g. trainees) as well as a broader interested public (if this 

does not clashes with confi denti ality measures agreed with 
WPP parti cipants). Evaluati on results of each acti vity are 
also shared with trainers and trainees, as to ensure mutual 
learning, transparency and accountability. 

This holisti c M&E approach provides the team with conti nuous 
up-to-date feedback from the fi eld about the quality and 
relevance of WPP acti viti es, which the team uses to improve 
program performance.

In short; WPP makes use of the following standard M&E 
systems:

 ◦ Acti vity reporti ng;

 ◦ Systemati c gathering of stakeholder feedback by 
means of oral feedback sessions, writt en evaluati on 
formats and (baseline) surveys;

 ◦ WPP team meeti ngs upon conclusion of a WPP acti vity 
in order to assess progress according to objecti ves as 
well as to evaluate overall WPP performance;

 ◦ Impact surveys, to assess longer-term impact of WPP 
programming;

 ◦ Documentati on of results in annual (donor) reporti ng; 

 ◦ Integrati on of lessons learned in annual/ strategic 
planning.

 ◦ External evaluati ons. During 2016, WPP parti cipated 
in an external evaluati on of its work, conducted in the 
framework of the MENA NAP II program “Amplifying 
the Voices of Women in the MENA Region” – see

also A1.
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IV. FINANCIAL 
MANAGEMENT SYSTEMS 
AND BUDGET
WPP’s administration is outsourced to Bedrijfseconomisch 
Adviesbureau Jac’s den Boer & Vink BV (JdB&V), which is 
responsible for processing payment requests by the WPP office; 
booking of costs; drafting quarterly financial progress reports as 
well as financial reporting to WPP donors. 

WPP partners and beneficiaries are held to the strictest 
standards of accountability and transparency. When WPP funds 

activities, or contracts activities out to third parties, the partner 
organization is required by contract to keep a sound financial 
administration. A financial report needs to be sent to WPP 
upon the activity’s conclusion. In case of non-compliance with 
the obligations, appropriate measures will be taken, which may 
include the reclaiming of funds.

WPP payments take place according to the following process, 
involving the authorization of multiple stakeholders:

1. Requests for expenditure/payment requests are processed 
by the WPP staff to the Executive Director, who is responsible 
for monitoring program expenses against budget availability. 

2. Upon authorization of the expenditure/payments by the 
WPP Executive Director, a payment list as well as a batch 
of payment request forms (including booking codes), with 
original invoices attached, are sent to JdB&V. The digital 
payment list is also sent to the WPP Treasurer. 

3. JdB&V scrutinizes the payments requests and attached 
documentation, and processes the payments into the 
Triodos online banking system. An overview of the processed 

payments is sent to the WPP Executive Director and WPP 
Treasurer, with a request to the Treasurer to finalize the 
online payment.

4. The payment process is finalized by the WPP Treasurer 
authorizing the payments. 

Expenditure against budget is monitored on a regular basis:

 ◦ Upon request of the WPP Executive Director, JdB&V provides 
the latest updates on expenditure status;

 ◦ Quarterly financial reports are prepared by JdB&V, which are 
presented to the WPP Board by the WPP Executive Director 
for approval and adoption;

 ◦ Annual and donor financial reports are produced by JdB&V, 
which are presented to the WPP Board by the WPP Executive 
Director for approval and adoption.

Quarterly and annual (donor) reports describe: 

 ◦ The amount disbursed during the reporting period;

 ◦ The total amount disbursed including the reporting period;

 ◦ The amount remaining in the budget;

 ◦ The contributions received during the reporting period;

 ◦ The balance of project funds at the end of the reporting 
period.

Annual audits are performed by external accounting firm 
Versluis Accountancy.

V. WPP FINANCIAL REPORT
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INDEPENDENT AUDITOR’S 
REPORT
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Annual Report

1 January 2016–31 December 2016


